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There are about 30,000 architects 
employed in the UK, with around 80% 
working in private practice. 

Of the remaining 20%, most are 
employed either by retail, finance 
or manufacturing companies or 
by central, local government or 
universities. Increasingly, house-
building companies, housing 
associations and private developers 
employ architects

Though working in an office, 
you will need to travel to sites, 
meet clients, visit planning 
departments, builders and 
contractors. For persons with 
limited mobility, roles within an 
office also include preparing 
visualisations, developing details, 
carrying out research, specialising 
in contractual issues and making 
presentations to clients.

As architecture is project-
based, there are also many 
opportunities for consultancy 
or for employment overseas 
as all the large construction 

and engineering companies operate 
throughout the world. 

“Compared to studying at university, 
work provides a more structured 
environment” 
“Working in a practice has allowed 
me to learn a great amount and 
gain confidence” 
(Stephen Ware, part 2 architect)
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Salaries vary depending on role and 
locations, for more information, visit 
the following:
RIBA Appointments
http://www.ribaappointments.com/Salary-
Guide.aspx

The Building Magazine’s annual salary 
survey
http://www.building.co.uk/professional/careers/
salary-surveys

3.1  Entering the 
Profession

“I had the advantage of working 
in the construction industry and 
property development which 
allowed to gain substantial 
experience and income”
(Mike Mason, Architect)
 
Professional work experience is 
integral to the study of Architecture:

RIBA Part 1 professional experience/
year out: lasting typically one year 
in duration, this period of experience 
is followed under the guidance 

of an architectural practice. It is 
formally recorded by the student 
and monitored and endorsed by 
the Professional Studies Advisor 
appointed by the university.

RIBA Part 2 professional experience: 
a minimum period of 12 months 
experience in practice, under the direct 
supervision of an architect, is required 
before the graduate can sit the Part 3 
qualifying examinations. 

You will need to complete a minimum 
of 2 years work practice to be 
considered for a registration as an 
architect.

In order to legally use the title 
‘architect’ in the UK, you must register 
with the statutory body, the Architects 
Registration Board (ARB) Chartered 
architect status is available through 
membership of the Royal Institute 
of British Architects (RIBA) , which 
allows use of the affix ‘RIBA’ after an 
architect’s name. 

The Royal Institute of British Architects 
(RIBA) provides a Professional 
Education and Development Resource 
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(PEDR) with information and guidance 
for students undertaking architectural 
practical training. 

The leading charity Disability Rights 
UK website provides detailed 
information and guidance:
http://www.disabilityrightsuk.org/how-we-can-
help/publications/doing-life-differently-series/
doing-careers-differently

In the UK everyone with a disability 
is protected by the Equality Act 
2010 while in Northern Ireland 
they are protected by the Disability 
Discrimination Act 1995. The legal 
definition of disability is very broad 
and can include specific learning 
difficulties such as dyslexia, medical 
conditions and mental health 
conditions, such as depression. 
Though the range and severity 
of disabilities differs widely, all 
impairments affect learning and work 
in a range of ways. You don't need 
to accept the word 'disability' as a 
label, but understanding disability can 
ensure you receive the support you 
need.

Access to Work Scheme

“Employers need to be made aware 
that there is an infrastructure in 
place and support available for 
employing people with disabilities”
“Inform you prospective employer 
of the support they can have access 
to, it make it much easier for them.”
(Michael Sanders, architect)

If you have a disability that affects 
your working, the Access to Work 
Scheme may be able to help you by 
providing practical advice and support 
to overcome work-related obstacles. It 
can also give you grants towards extra 
employment costs. Access to Work 
is only available in England, Scotland 
and Wales. 
https://www.gov.uk/access-to-work/overview

“At present, Access to Work 
provides me with funds to employ 
an interpreter three times a week. 
It is a matter of using this service 
wisely.”
(Stephen Ware, part 2 architect)
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Regardless of your employment 
status, Access to Work will pay 100% 
of the approved costs of:
•  Additional costs of travel to work 

if you are unable to use public 
transport

•  fares to work if you can’t use public 
transport

•  A support worker or reader to help 
you in the workplace

•  A communicator for support at job 
interviews

Additional help includes special aids 
or equipment for employment and 
adaptations to premises and existing 
equipment. However, the Access to 
Work scheme funding cannot be 
used to support those employer’s 
reasonable adjustments for disabled 
employees required by the Equality 
Act 2010.

Access to Work provides a wide range 
of mental health support service for 
people with mental health conditions, 
through Remploy. 

This service provides a wide range of 
support for a period up to six months 
and includes:

•  Work focused mental health 
support tailored to your need

•  Assessment of your needs to 
identify coping strategies

•  Personalised support plan, detailing 
the steps needed to remain in, or 
return to work

•  Advice and guidance to enable 
employers to fully understand 
mental health and the kind of 
support they can provide their 
employees

You need to contact Access to Work 
prior to or during the first six weeks 
of starting your new job, so your 
employer does not have to share any 
costs. If you have been in your job for 
6 weeks or more when you first apply 
for help, Access to Work will pay a 
proportion of the costs of support.

For more information see the Access 
to Work section on the Disability 
Rights UK website: 
http://disabilityrightsuk.org/access-work

Also the UK Government’s website:
https://www.gov.uk/access-to-work/how-to-
claim

For information about the scheme 
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in Northern Ireland see the NI Direct 
website at the following link: 
www.nidirect.gov.uk

3.2 Applying for a Job
“Employers will be looking for young 
graduates who can work as part of 
a team and get on with people, be 
flexible, be themselves”
(Julian Williams Course Leader BA 
Architecture, University of Westminster)

“I feel there are still a lot of 
preconceptions about employing 
someone with a disability, 
particularly when it is evident”
(Michael Ongini, part 2 architect)

Architecture is a highly competitive 
profession, applying for a job, writing 
your CV, organising your portfolio and 
preparing for an interview are key to 
being offered a job.

CV

Your CV should list all the information 
required by your prospective employer. 

It should be accurate, and relevant to 
the job you are applying for.
Your CV needs to:
•  Tailor its content for each job 

application
•  Draw attention to your strengths
•  Be clear and easy to read
•  Be concise
•  Be faultlessly presented
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Your CV should always be 
accompanied by a covering letter.

Portfolio

Your portfolio is an important self-
promoting tool. It reflects your 
creativity, your skills, your ability to 
communicate and it is your chance 
to create a great first impression. It is 
worth spending the time to make a 
plan to decide what you want to show, 
how you want to present it and how 
you want to organise your portfolio so 
that it flows. To put together a strong 
portfolio you need to:
•  Keep in mind the purpose of your 

portfolio
•  Keep it simple and clear. Think 

quality not quantity
•  Show the different skills you have 

through a variety of projects you 
have worked on 

•  Consider making your portfolio 
digital so you can tailor it for 
specific interviews, and have 
different versions for different uses

•  Use clearly legible, high resolution 
images in a range of sizes.

Interview

When you apply for an architecture 
position, you can’t rely solely on 
your design skills you must also 
demonstrate that you are a good 
communicator and have strong 
interpersonal skills. When attending a 
job interview, you should:
•  Dress appropriately and be on time
•  Have researched the firm you 

are applying to and checked their 
website 

•  Be specific with your answers

Some of the questions/tasks you are 
likely to be asked include:
•  Why do you want to work here?
•  To present your portfolio running 

through the projects you present?  
•  What relevant skills and experience 

can you bring to this role?
•  What are your strengths/

weaknesses?
•  What are your expectations for this 

role?
•  What are your expectations in 

terms of salary?
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It is equally important that you are 
able to ask your prospective employer 
questions, including:
•  What will my role be?  
•  What needs are they trying to fill?  
•  What are my opportunities for 

career progression?  
If you’re invited for an interview and 
need practical support, such as a sign 
language interpreter or help getting 
to the interview, you should let your 
prospective employer know in 
advance so they can make the 
necessary arrangements. This will 
show that you are in control of 
matters relating to your disability, 
and may also help you to approach 
the interview process in a more 
relaxed frame of mind. 

Questions about your health or 
disability

You need to decide whether you tell 
your employer about your disability 
and when is the best time to do this. 
You can describe your disability in 
positive terms and highlight any 
skills you have developed that may 
be relevant to the job. 

“You have to consider that 
employment is about mutual 
trust and that not disclosing 
your disability, might be 
counterproductive later on. So it is 
best to be open.” 
“Your disability should not matter if 
the quality of your portfolio and CV 
resonates”
(Michael Sanders, architect)
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By deciding when to tell people about 
your disability, you will have more 
control over the way it is perceived.
All employers must have equal 
opportunities policies or statements 
and are, therefore, committed to 
recruiting and employing without 
prejudice. You may feel more 
comfortable disclosing your disability 
when you have seen their policies 
or statements about their equality 
schemes.

Like education, employment is covered 
by the Equality Act 2010. Therefore, an 
employer cannot lawfully refuse you 
a job just because you are disabled 
or because they don’t want to make 
an adjustment. For more information, 
visit the UK Government’s website, 
Northern Ireland Direct and Disability 
Rights UK:
https://www.gov.uk/looking-for-work-if-
disabled/applying-for-a-job 
http://www.nidirect.gov.uk/declaring-a-disability 
http://www.disabilityrightsuk.org/telling-people-
about-your-disability#seven

If you do tell people about your 
disability and feel that you’ve been 

discriminated in the application, or 
interview process because of this, you 
can make an official complaint under 
the Equality Act.

If you choose not to disclose your 
disability, the employer or education 
could claim that they didn’t know, 
preventing you from having a case for 
discrimination.

Employer can only ask you questions 
about your health or disability before 
they offer you a job to:
•  Make ‘reasonable adjustments’ - 

e.g. if you need a large print version 
of a test

•  Decide if you cannot do something 
that is an essential part of the job

If you feel you have been treated 
unfairly when you apply for a job you 
can:
•  Contact the Equality Advisory 

Support Service 
•  Take your complaint to an 

employment tribunal - you have to 
do this within 3 months of the  
discrimination happening.
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Disability Employment Advisers
A Disability Employment Adviser 
(DEA) at your local Jobcentre can help 
you find a job or gain new skills and 
put in touch with disability friendly 
employers in your area. They can 
also refer you to a specialist work 
psychologist, if appropriate, or carry 
out an ‘employment assessment’, 
asking you about:
•  Your skills and experience
•  What kind of roles you’re interested 

in
•  Ask to speak to a DEA at your local 

Jobcentre.

The Vassall Centre Trust is a UK 
online specialist disability centre 
promoting and championing the 
employment of disabled people 
throughout the UK. The Trust provides 
free internet facilities and an internet 
based work-club for disabled people 
and careers. 
For more information, see: 
http://www.vassallcentre.org/

3.3 Your Work 
Environment

“Diversity is the bedrock of our 
practice”
(Michael Sanders, architect)

 The Equality Act 2010 places 
a duty on an employer to make 
reasonable adjustments for disabled 
employees, to avoid you being put at 
a disadvantage compared to non-
disabled people in the workplace. For 
example, adjusting your working hours 
or providing you with a special piece of 
equipment to help you do the job.

Whilst, Access to Work funding cannot 
be used to support these adjustments, 
there is funding available to make 
adjustments and your employer or 
education provider may not always be 
aware of this.
https://www.gov.uk/reasonable-adjustments-
for-disabled-workers . 

Examples of reasonable adjustments 
include:
•  Doing things another way 
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•  Making physical changes 
•  Letting a disabled person work in a 

more suitable area of the building 
•  Adapting their equipment to their 

needs 
•  Allowing employees who become 

disabled to make a phased return 
to work 

For more information see the UK 
Government’s website:
https://www.gov.uk/reasonable-adjustments-
for-disabled-workers

The Equality and Human Rights 
website
http://www.equalityhumanrights.com/your-
rights/in-employment/work-place-adjustments/
reasonable-adjustments-in-practice 

Dyslexia is a common condition for 
architects and designers; the British 
Dyslexia Association has useful 
information about employment and 
progression on their website:
http://www.bdadyslexia.org.uk/about-dyslexia/
adults-and-business/applying-for-jobs-and-
promotions.html

The Vassall Centre Trust offers a 
template for designing and creating 
barrier-free environments.
http://www.vassallcentre.org/

An employer’s duty to make 
reasonable adjustments aims to 
ensure that, as far as is reasonable, 
a disabled employee has the same 
access to everything that is involved 
in doing and keeping a job as a non-
disabled person. Therefore, reasonable 
adjustments should apply to all 
requirements of your job job as an 
architect, including:
•  To travel to sites, 
•  Meet clients, planning departments, 

builders and contractors

For more information, see:
http://www.equalityhumanrights.com/uploaded_
files/research/ed_report_construction_sector.
pdf
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“My only challenge has been to be 
unable to go on site, I could only 
look from the outside”
“My disability allows me to 
understand disability issues and 
include solutions from the outset”
(Michael Ongini, part 2 architect) 

3.4 Progressing your 
Career in the Profession

Gaining chartered membership of the 
Royal Institute of British Architects 
(RIBA) and undertaking continuing 
professional development (CPD) 
training are key parts of an architect’s 
career development and will enable 
your progression to more senior posts.
Career Structure
Architectural career structures vary 
depending on the kind of practice or 
sector you are employed:

•  Private practice employee: career 
structure, promotion and career 
development depend on the 
individual firm and on the architect’s 
professional competence, 

reputation and field of employment. 
•  Independent practice, self-

employed: having gained relevant 
experience, a considerable number 
of architects choose to set up their 
own practices.

•  Public sector employee: career 
progression reflects the nature and 
responsibilities of public institutions. 

•  Private/public practice: some 
architects move between public 
authorities and organisations in 
the private sector in order to gain 
broader experience and progress to 
more senior positions.

As an architect you will be required to 
keep abreast of legislation, compliance 
and reporting requirements through 
continuing professional development 
(CPD). Attending internal and external 
training courses, relevant seminars 
and conferences is an effective way of 
keeping up to date with current issues 
and refreshing knowledge.
•  Most large firms offer structured 

training and encourage professional 
status.

•  Chartered architects are required to 
complete a minimum of 35 hours 
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of CPD per year to maintain their 
competence. The mandatory part 
of the RIBA’s CPD curriculum is 
made up of ten topics. Chartered 
architects must carry out at least 
two hours of study in each of these 
every year:

For more information on CPD 
requirements visit RIBA’s web page 
see:
http://www.architecture.com/RIBA/CPD/
CPD.aspx 

“There are not enough people 
available to talk authoritatively and 
constructively on the subject of 
accessibility”
“Accessibility must become 
mainstream so it will stay” 
(David Bonnett, architect)
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